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APWA DIVERSITY COMMITTEE 
 

MINUTES 

 
The Diversity Committee met by conference call meeting on October 9, 2014. Committee members 

present: Chair Catherine Schoenenberger, Karen Mondora Charles Pinson, Kerry Williams, Abdul Rasak 

T. Yahaya and staff liaison Cindy Long.  Unable to attend the meeting were: Caroline Barlow, Lori 

Daiber, Amy Benecke McLaren, Maria Fernandez-Porrata, Janet Leli, Mark Riley and Board Liaison 

Cora Jackson-Fossett.  

 

Call to Order 

The meeting was called to order by Chair Catherine Schoenenberger at 1:08 p.m. EDT.  

 

Approval of Minutes 

Due to lack of a quorum, the Minutes of the September 11, 2014 meeting were deferred until the October 

meeting.   

 

Review of 2014 Congress Activities 

The Committee discussed the workshop, “Recruiting and Retaining a Diverse Workforce” and all agreed 

that the panel presenters were very well done.  They sighted the great sharing by the audience and panel 

was the most productive for all.  The presentation content should be kept the same as the Toronto 

presentation for next year.  It was suggested that the attendees would be asked to submit questions at the 

beginning of the session for all to discuss. More time be allowed for audience and panel interaction.  

Abdul Yahaya and Kerry Williams volunteered to serve on the panel in Phoenix. 

 

Catherine read the description of “A View from the Top” that Board Liaison Cora Jackson-Fossett 

submitted: A moderator(s) and three panelists comprised of a new supervisor/manager under 40 years old 

with two years or less in their position, a manager/executive with 10+ years in their position, and a senior 

executive at a top or near-top position in their firm/agency.  At least one woman should be a minority. 

  

The session would have 3 sections with the same amount of time allotted to each section.  For example, if 

the session is 75 minutes long, each section would be 25 minutes.  

  

(1) Each panelist can share a 7 – 10 minutes overview of their career describing why they pursued this 

career, their preparation to meet the qualifications, and challenges they faced and how they overcame 

them.  (2) The moderators can then ask 5-10 questions of the panelists such as: how did you handle 

difficult employees, how do you balance home and work, have you had more on-the-job challenges from 

males or females and how did you deal with it, etc. (3) The final session allows the audience to ask 

questions of the panelists. 

 

Cora will oversee the development of this session and find panelists that would work with the learning 

objective. 

 

Chapter Diversity Liaison Assignments 

The Diversity Committee was reminded to stay in touch with their Diversity Chapter Liaisons for 

communication purposes. 

 

APWA Reporter Assignments 

All Reporter assignments are on schedule to be submitted to the editor. 

 

Next Conference Call Meeting 



Diversity Committee Minutes                                 2                   October 9, 2014 

    

The next conference call of the Diversity Committee will be held on Thursday, November 13, 2014 at 

1:00 p.m. Eastern; 12:00 noon Central; 10:00 a.m. Pacific. 

 

Adjournment 

There being no further business, the meeting was adjourned at 1:28 p.m. EDT. 


